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KNITWEARS LTD.

WHAT IS THE CODE OF CONDUCT

Our business conduct is governed by a code of conduct set by Fakir Group, which includes Fakir Knitwears Ltd., Fakir Eco-Knitwears Ltd. & FKL Spinning Ltd. These commitments
address key policy areas affecting Fakir Group and its affiliates, ensuring compliance with all relevant laws, regulations, and stakeholder expectations. It is fundamental that
everyone understands and takes responsibility for upholding this code of conduct. Our Group Policies contain information about our responsibilities & commitments, as well as
our partners', so all involved parties know what's expected of them. While our Code establishes the minimal requirements, we are aware that our companies frequently go the
extra mile to satisfy our clients, associates, vendors and the community. In addition to abiding by this code of conduct, we should all use our values as a guide to make the
ordinary extraordinary and provide the highest caliber of work for the Fakir Group Family. From 01 January 2025, Ths Version 01/2025 has been implemented.

OUR COMMITMENTS

Managing and overseeing the moral business practices of Fakir Group, all affiliated sister companies, and business partners are among the many duties assigned to our capable
and effective HR, Admin, and Compliance departments. They have an obligation to make certain that sufficient and efficient protocols are in place for both financial & non-financial
controls. Based on our legal obligations, regulatory requirements, major risks, and stakeholder expectations, this code of conduct specifies the precise policies and standard
processes that determine our baseline business standards and constitute a significant part of our nternal controls architecture.

THE FAKIR GROUP CODE OF CONDUCT

1. Aspire to be the best:
Fakir Group is always committed to ensure its best because as one of the most successful and consistent garment exporters
in Bangladesh, meeting and exceeding expectations is one of the main goals of Fakir Group and all its subsidiaries.

2. Complying with Law & Regulations:
Fakir Group operates in accordance with all local laws and regulations, as well as the specific standards of our respected
overseas clients, which apply to all of its factory units and valuable business partners.

3. Anti-Corruption & Bribery:

The Fakir Group firmly upholds honesty and integrity in all business interactions and transactions, ensuring compliance
with the highest ethical standards. The organization maintains a strict zero-tolerance policy against any form of
corruption or bribery, reinforcing its commitment to ethical conduct. Bribery or corrupt practices involving Fakir Group,
itssubsidiaries, or authorized business partners are categorically unacceptable and expressly forbidden, reflecting the
company's dedication to maintaining trust and transparency.

4. Child Labor:

In compliance with international and local labor laws and the business policies of various buyers, no worker or child-like
person under the age of 18 is employed. Child labor is completely prohibited.

9. Forced labor & Modern Slavery:

Violence, intimidation, and oppression are entirely forbidden. Labor is not obtained under fear of punishment or without pay
or against one's will. Fakir Group does not encourage and prohibits any violation of human rights in the overall operations
of the Group and all its affiliated entities, supply chain, or business partners.

6. Compensation & Benefit:
All wages and benefits are determined and provided in accordance with local labor laws. No employee shall be deprived of due
wages and overtime (if any) or any legally entitled benefits.

1. Working Hour:

Employees are recruited in compliance with local regulations and receive comprehensive training on all relevant
employment-related policies, procedures, and areas upon hiring. Additionally, one day off (24 hours) is granted after every six
consecutive working days within a week.

8. Health Safety & Awareness:
To ensure a clean, healthy, and secure workplace, protect employees from accidents, and promote well-being, compliance with
all local and international Occupational Safety and Health regulations is mandatory at all times.

9. Discrimination:

Based on factors such as race, age, gender, ethnicity, religion, or physical characteristics, appointment or termination; fixing or
enhancing compensation, rank or benefits are not decided or changed. Likewise, these factors do not impact medical or other
work-related benefits or retirements.

10. Harassment & Abuse:
Every worker is given respect and dignity according to the quality of his work. Physical, emotional, psychological, sexual, or
verbal harassment of any employee at work or for any other reason is entirely unacceptable and strictly prohibited.

11. Women Rights:
Equal employment opportunities are ensured for women. Also, women are not engaged in any kind of work which is harmful or
dangerous to their health.

12. Quality Standards:

In order to ensure quality control and meet appropriate criteria, necessary policies are properly followed with all the relevant
documents carefully preserved. To ensure the highest quality of the company's work and goods, specific quality control methods
are implemented, all stakeholders are notified and concerns are resolved as they emerge.

13. Freedom of Association:
The overall activities are conducted with due respect to all domestic and international labor laws in the interest of workers'
rights or collective bargaining on their behalf in any matter.

14. Welfare Management:

According to all applicable existing local and international law, there are sufficient medicines and necessary equipment for first
aid, full time doctor support, emergency treatment facility, dinning arrangement, canteen and child care room etc. ensured for all
workers.

15. Environment:
All environmental laws and regulations are followed in the operation of the factory. Specifically, every effort is made under close
observation to guarantee that no production procedure poses a risk to the environment.

16. Drug Inhibition:

Fakir Group is always committed to providing assistance to anti-drug government agencies and organizations. There is a
constant vigil to enforce the anti-narcotics law and prevent any drug from accidentally entering the factory with any person or
external product. If any such material is found inside, immediate action is taken as per local laws and regulations with assistance
from law enforcement agencies if required.

17. Customs Compliance:
The Fakir Group and its affiliated companies conduct their business operations in full compliance with applicable customs
regulations. This adherence is particularly ensured in the storage and shipment of all manufactured goods and clothing items.

18. Risk Management:

The Fakir Group has created an effective, consistent & risk preventive management system for risk detection, assessment, and
resolution. To uphold the framework, all company activities held by Fakir Group, business partners, and respected parts of the
supply chain are covered by this risk management policy, which acts as the foundation for this strategy.

In conclusion, Fakir Group’s code of conduct serves as the ethical compass guiding its actions, decisions, and relationships. It
reflects the organization's commitment to integrity, transparency, respect, and responsibility in all facets of its operations.

A well-crafted code of conduct osters a positive work environment, enhances trust among stakeholders, and mitigates risks
associated with unethical behavior. However, a code of conduct is not merely a ocument; its effectiveness hinges on active
implementation, enforcement, and regular review to ensure alignment with evolving ethical standards and organizational values.
By upholding the principles outlined in this code of conduct, we can cultivate a culture of integrity, inspire confidence in the exist-
ing & potential stakeholders, and ultimately contribute to the long-term success and sustainability.

Kayempur, Fatullah, Narayanganj - 1420 Phone: 02-764137980, 02-7643271,
Fax: 88-02-76344611, E-mail: fklinfo@fakirgroup.com




