
dwKi MÖæc Gi AvPiYwewa

†KvW Ad KÛv± ev AvPiYwewa wK
 ZwæÖkZwÖc BG |WU‡gwjw sbwc¯w jGK‡dG seG WU‡gwjw miv¨qIUbw-vK‡B iKwd ,WU‡gwjw miv¨qIUbw iKwd Q‡q‡i ¨a‡g ivh ,qn ZjwvPiwc vivØ awewYiPvA Ziwv©abw UwKG gµ©hvK Kqwvme¨e iY‡ia em iG cæÖM iKwd
 b‡g† vkv¨ZÖc i`‡iv`xksA Kqwvme¨e seG gqbw ,bBvA ¨Rvh‡Öc jKm vigvA h† i‡K Zðwbw seG i‡K cvi‡vA ¡Zæi¸ icD ijw¸K`w ZMZwxb bvaÖc cƒiG i‡K ZewvfÖc K‡vme¨e Z`wvg‡ybA Í¯gm iG seG cæÖM iKwd n~gm
 Kqwvme¨e jKm ZowR BvZ ,Q‡q‡i ¨_Z ©K‡c¤m i`‡iv`xksA i`‡vgvA _‡vmBm† ,ZwæÖkZwÖc seG ¡Zqwv ̀K©ewvm i`‡vgvA Z‡mwjwc cæÖM i`‡vgvA |¡Zqwv ̀KjwŠg† iK‡¨Z‡Öc vLvi qvRe Î‡¶‡©gK seG vbvR awewYiPvA BG |QwjP
 bvg¨`ew seG vZµ‡ew ,xMvh‡nm ,U›q‡v¬K i`‡vgvA BkqvÖc n~gmbwvc¤vK† i`‡vgvA h† bZP‡m vigvA ,i‡K vôZwÖc K‡vj‡¸vZqxbRvq‡Öc gZb~¨b awewYiPvA i`‡vgvA I`wh |Q”‡n viK vkvA xK K‡_† QvK i`‡vZ h† b‡vR B¶c
 P”v©e‡m ¨bR ii‡veiwc cæÖM iKwd seG Z‡jzZ i‡K YivavmA K‡Yivavm vb‡vK‡h† K‡jw¸ave‡¨j~g i`‡vgvA ZPwD ij‡Km i`‡vgvA ,kwvcvkvc ivjP b‡g† awewYiPvA BG |L‡vi Znv¨eA vóP‡Öc ³iwZwA Z‡iK ó‘šm K‡Rvgm

|Q‡q‡n iK©hvK 5202/1 Yi‹¯sm BG K‡_† 5202 xivqybvR 10 |viK ivne¨e e‡vmnw WBvM UwKG ¨bR ib‡v`Öc vZg¶©gK

Avgv‡`i A½xKvi
 ¡Zqwv` ©Y~c¡Zæi¸ iM‡vfew Ýq‡vcgK seG bgwWv¨A ,ivAPBG iK©hvK ic‡æÖM BG viK bvaev¡ËZ seG vbjvPiwc ig‡µ©hvK Kqwvme¨e KZwbˆ jKm i`‡iv`xksA Kqwvme¨e seG bvôZwÖc-½A Z`wvg‡ybA jKm ic‡æÖM ,cæÖM iKwd

i i`‡vZ vZKave¨ave iviK Zðwbw vZ vbKw Q‡q‡i jKvU‡vÖc† iK©hvK seG ßv©hc ¨bR iY‡¿šqbw xjev©hvK K©_wvbA seG K©_wvA |UwKG ¨a‡g ijw¸  i`‡vgvA vh i‡K k©`‡bw K‡jw¸vqµwÖc seG gqbw Bm† UwWvK† BG |Q‡q‡
 ivqµwZwÖc ivkv¨ZÖc i`‡iv`xksA seG KwuzS Î‡¶‡©gK ,bvaewÖc ,vZqxbRvq‡Öc bwBvA awewYiPvA BG |©Y~c¡Zæi¸ Íš¨ZA ¨bR iv’¯e¨e Y¿šqbw YxiÍš¨fA i`‡vgvA seG i‡K bjvc vKgw‚f ¨Lyg Î‡¶† iviK Yiv©abw Û`bvg ibwvc¤vK†

Dci wfwË K‡i ˆZwi Kiv n‡q‡Q|
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1. †kªô‡Z¡i Rb¨ m`v-m‡Pót
dwKi MÖæc memgq wb‡R‡`i †mivUv wbwðZ Ki‡Z cÖwZkÖæwZe× KviY evsjv‡`‡ki Ab¨Zg mdj Ges avivevwnK †cvkvK ißvwbKviK wn‡m‡e 
c~‡e©i cÖZ¨vkv c~iY Ges Zv AwZµg KivB dwKi MÖæc I Gi mKj A½cÖwZôv‡bi Ab¨Zg cÖavb j¶¨|

2. AvBb I cÖweavbt
dwKi MÖæc ¯’vbxq miKv‡ii cÖYxZ mKj AvBb I wewa-weav‡bi cvkvcvwk m¤§vwbZ AvšÍR©vwZK K¬v‡q›U‡`i mywbw`©ó gvb`Û Abymv‡i Kvh©µg
cwiPvjbv K‡i _v‡K, GB Kvh©cÖwµqv MÖæ‡ci mKj A½cÖwZôvb Ges e¨emvwqK Askx`vi‡`i †¶‡ÎI GKBfv‡e cÖ‡hvR¨|

3. `yb©xwZ I Nyl we‡ivaxt
dwKi MÖæc Zvi mg¯Í e¨emvwqK †jb‡`b Ges evwYwR¨K m¤c‡K©i †¶‡Î mZZvi mv‡_ KvR Kivi Rb¨ K‡Vvifv‡e cÖwZkÖæwZe×| Avgiv ˆbwZKZv 
Ges mZZvi m‡e©v”P gv‡bi cÖwZ e×cwiKi Ges Nyl I `yb©xwZi weiæ‡× wR‡iv-Ujv‡iÝ c×wZ Aej¤^b Kwi| dwKi MÖæc ev Gi †Kv‡bv A½cÖwZôvb 
ev Aby‡gvw`Z e¨emvwqK Askx`vi‡`i †¶‡Î cÖZ¨¶ ev c‡iv¶fv‡e Nyl †`Iqv ev †bIqv A_ev Ab¨ †h‡Kv‡bv ai‡bi `yb©xwZ g~jK Kg©KvÛ 
m¤c~Y©iƒ‡c AMÖnY‡hvM¨|

4. wkï kªgt
AvšÍR©vwZK Ges ¯’vbxq kªg AvBb Ges wewfbœ †µZv‡Mvôxi e¨emvwqK bxwZi mv‡_ mvgÄm¨ †i‡L 18 eQ‡ii Kg eqmx ev wkï m`„k¨ †Kvb e¨w³‡K 
wb‡qvM cÖ`vb Kiv nq bv| †h‡Kv‡bv cÖKvi wkïkªg m¤c~Y©iƒ‡c wbwl×|

5. †Rvic~e©K kªg I AvaywbK `vm cÖ_vt
Kg©‡¶‡Î mwnsmZv, fxwZ cÖ`k©b Ges wbcxob m¤c~Y©iƒ‡c wbwl×| kvw¯Íi f‡q ev †eZb Qvov ev Kv‡iv B”Qvi weiæ‡× kªg Av`vq Kiv nqbv| MÖæc 
I AšÍf©z³ mKj A½-cÖwZôv‡bi mvwe©K Kvh©µg, mvcøvB †PBb, ev e¨emvwqK Askx`vi‡`i †h‡Kv‡bv cÖKvi gvbevwaKvi jsNb dwKi MÖæc
DrmvwnZ K‡ibv Ges m¤c~Y©iƒ‡c AMÖnY‡hvM¨|

6. ¶wZc~iY I myweavt
mg¯Í gRywi Ges myweav kªg AvBb Abyhvqx wba©vwiZ fv‡e cÖ`vb Kiv nq| †Kvb Kg©Pvix‡K cÖvc¨ gRywi Ges IfviUvBg (hw` _v‡K) ev AvBbMZfv‡e 
cÖvc¨ Ges cÖ‡hvR¨ †h‡Kv‡bv ai‡bi my‡hvM myweav †_‡K ewÂZ Kiv nq bv|

7. Kg©NÈvt
Kg©Pvix‡`i AvBb Abyhvqx wb‡qvM Kiv nq Ges wb‡qv‡Mi mgq Kg©ms¯’vb m¤cwK©Z cÖ‡hvR¨ mKj bxwZ, Kvh©c×wZ I †¶Î m¤c‡K© cÖwk¶Y cÖ`vb 
Kiv nq| mßv‡n cÖwZ 6 Kvh©w`e‡m 1 w`b QzwU (c~Y© 24 NÈv) wbwðZ Kiv nq|

8. ¯^v¯’¨ wbivcËv Ges m‡PZbZvt
GKwU cwi”Qbœ, ¯^v¯’¨Ki I myiw¶Z Kg©‡¶Î eRvq ivLvi Rb¨, `yN©Ubv †_‡K Kg©x‡`i i¶v Ki‡Z Ges Kg©Pvix‡`i mvwe©K Ae¯’v‡K DbœxZ Kivi 
Rb¨, †ckvMZ wbivcËv Ges ¯^v¯’¨ m¤cwK©Z mg¯Í ¯’vbxq Ges AvšÍR©vwZK wbqgvejx me©`v Kg©‡¶‡Î AbymiY Ges eRvq ivLv wbwðZ Kiv nq|

9. ˆelg¨t
DcRvwZ, eqm, wj½, †Mvôxfzw³, ag© ev kvixwiK ˆewkó¨ BZ¨vw`i Dci wfwË K‡i †Kvb e¨w³‡K wb‡qvM ev PvKzwiPy¨wZ Kiv, we‡kl we‡ePbvq 
†eZb, c` ev myweavw` wba©viY ev cÖ`vb Kiv nq bv, GQvovI wewfbœ wPwKrmv ev Kg©Kvjxb AwZwi³ my‡hvM myweav, c‡`vbœwZ, eiLv¯Í ev Aemi 
BZ¨vw` †¶‡Î Dc‡i D‡jwLZ ˆewkó¨mg~‡ni †Kvb cÖfve _v‡K bv|

10. nqivwb I Ace¨envit
cÖ‡Z¨K kªwgK‡K Zvi Kv‡Ri gvb Abyhvqx m¤§vb I gh©v`v wbwðZ Kiv nq| Kg©‡¶‡Î ev Ab¨ †Kv‡bv Kvi‡Y †Kv‡bv Kg©Pvixi Dci kvixwiK, 
gvbwmK, †hŠb ev †gŠwLK nqivwb m¤c~Y©iƒ‡c AMÖnY‡hvM¨ Ges K‡Vvifv‡e wbwl×|

11. bvix AwaKvit
Kg©ms¯’v‡b bvix‡`i mgvb my‡hvM-myweav wbwðZ Kiv n‡q‡Q| GQvov bvix‡`i ¯^v‡¯’¨i Rb¨ ¶wZKi ev wec¾bK Ggb †Kv‡bv Kv‡R wb‡qvwRZ Kiv 
nq bv|

12. ¸YMZ gvbt
gvb wbqš¿Y Ges mwVK gvb`Û wbwðZ Kivi Rb¨ cÖ‡qvRbxq bxwZmg~n mwVKfv‡e AbymiY Kiv nq| mKj cÖ‡qvRbxq bw_ Ges wb‡`©kvejx 
h_vh_fv‡e msi¶Y Kiv nq| gvb wbqš¿b cÖwµqvmgyn wbw`©óKiY I mKj‡K h_vh_fv‡e AewnZ Kiv, wewfbœ mgm¨v wPwýZKiY I mgvav‡bi 
gva¨‡g †Kv¤cvwbi Kv‡Ri I Drcvw`Z mKj c‡Y¨i m‡e©v”P ¸bMZgvb wbwðZ Kiv nq|

13. msMVb Kivi ¯^vaxbZvt
kªwgK‡`i Kg© AwaKv‡ii ¯^v‡_© ev †h‡Kv‡bv wel‡q Zv‡`i c‡¶ †hŠ_ `iKlvKwl m¤cwK©Z mKj †`kxq Ges AvšÍR©vwZK kªg AvB‡bi cÖwZ h_vh_ 
gh©v`v †i‡L mvwe©K Kvh©µg cwiPvjbv Kiv nq|

14. Kj¨vYg~jK e¨e¯’vcbvt
mKj cÖ‡hvR¨ we`¨gvb ¯’vbxq I AvšÍR©vwZK AvBb Abyhvqx mKj kªwg‡Ki Rb¨ cÖv_wgK wPwKrmv, mve©¶wYK Wv³vix mnvqZv, Riæix wPwKrmv 
myweav, Lvev‡ii e¨e¯’v, K¨vw›Ub Ges PvBì †Kqvi iæg BZ¨vw`i Rb¨ cwiPh©vKvixmn Ilya I cÖ‡qvRbxq miÄv‡gi ch©vß e¨e¯’v i‡q‡Q|

15. cwi‡ekt
KviLvbvi cwiPvjbvq mg¯Í cwi‡ekMZ AvBb I cÖweavb AbymiY Kiv nq| we‡klZ, †Kv‡bv Drcv`b cÖwµqv cwi‡e‡ki Rb¨ SzuwK m„wó K‡i wKbv 
Zv wbwðZ Kivi Rb¨ SzuwK wbiƒcY K‡i wbweo ch©‡e¶‡Yi gva¨‡g cieZ©x c`‡¶c MÖnY Kiv nq|

16. gv`K cÖwZ‡ivat
dwKi MÖæc me mgq gv`K we‡ivax miKvix ms¯’v Ges msMVb‡K mnvqZv w`‡Z me©`v cÖwZkÖæwZe×| gv`Kwe‡ivax AvBb Kvh©Ki Kivi Rb¨ Ges 
†Kv‡bv gv`K`ªe¨ `yN©Ubvµ‡g †Kv‡bv e¨w³/evwn¨K c‡Y¨i m‡½ KviLvbvq cÖ‡ek Ki‡Z hv‡Z bv cv‡i †mRb¨ mve©¶wYK mZK© bRi`vwi we`¨gvb 
_v‡K| wfZ‡i GB ai‡bi †Kv‡bv Dcv`vb cvIqv †M‡j, cÖ‡qvR‡b AvBb cÖ‡qvMKvix ms¯’vi KvQ †_‡K mnvqZv MÖn‡Yi mv‡_ ¯’vbxq AvBb Ges 
cÖweavb Abyhvqx Zvr¶wYK e¨e¯’v †bIqv nq|

17. Kv÷gm/ïé bxwZi Abymibt
dwKi MÖæc I Gi Awafz³ †Kv¤cvwbmg~n mKj cÖ‡hvR¨ Kv÷gm AvBb Abyhvqx Zv‡`i e¨emvwqK Kvh©µg cwiPvjbv K‡i| ïé AvB‡bi cÖ‡qvM 
we‡klfv‡e mg¯Í Drcvw`Z e¯‘ I †cvkvK AvB‡Ug †÷v‡iR Ges Pvjv‡bi †¶‡Î wbwðZ Kiv nq|

18. SzuwK e¨e¯’vcbvt
dwKi MÖæc SzuwK mbv³KiY, g~j¨vqb Ges h_vh_ mgvavb Kivi Rb¨ GKwU Kvh©Ki, mvgÄm¨c~Y©, Ges SzuwK-cÖwZ‡ivax e¨e¯’vcbv KvVv‡gv ˆZwi 
K‡i‡Q| GB KvVv‡gvi PP©v eRvq ivLvi Rb¨ dwKi MÖæ‡ci gvwjKvbvaxb mvwe©K e¨emvwqK Kvh©µg, e¨emvwqK Askx`vi I mvcøvB †P‡bi m¤§vwbZ 
m`m¨e„›` GB SzuwK e¨e¯’vcbv bxwZi AvIZvf‚³, hv GB c×wZi wfwË wn‡m‡e KvR K‡i|

Dcmsnv‡i, dwKi MÖæ‡ci AvPiYwewa Gi Kg©, wm×všÍ Ges m¤c‡K©i w`Kwb‡`©kbvi ˆbwZK w`Kwb‡`©kK wnmv‡e KvR K‡i| GwU MÖæ‡ci hveZxq 
Kvh©µ‡gi cÖwZwU †¶‡Î mZZv, ¯^”QZv, m¤§vb Ges `vwq‡Z¡i cÖwZ cÖwZkÖæwZ‡K cÖwZdwjZ K‡i| GKwU mywPwšÍZ AvPiYwewa BwZevPK Kv‡Ri 
cwi‡ek M‡o †Zvjvi †¶‡Î ̧ iæZ¡c~Y© f‚wgKv cvjb K‡i, Askx`vi‡`i g‡a¨ Av¯’v evovq Ges A‰bwZK AvPi‡Yi mv‡_ m¤cwK©Z SzuwK¸wj cÖkwgZ 
K‡i| GKwU AvPiYwewa wbQK GKwU bw_ bq; Gi Kvh©KvwiZv mwµq ev¯Íevqb, cÖ‡qvM Ges wbqwgZ ch©v‡jvPbvi Dci wbf©i K‡i hv‡Z weewZ©Z 
ˆbwZK gvb Ges mvsMVwbK g~j¨‡ev‡ai mv‡_ mvgÄm¨ wbwðZ Kiv hvq| GB AvPiYwewa‡Z ewY©Z bxwZgvjvmg~n PP©v I hy‡Mi mv‡_ mvgÄm¨ †i‡L 
cwiea©b Avi cwigvR©b Kivi gva¨‡g Avgiv †Kv¤cvwbi †fZ‡i GKwU mZZv wbf©i Kg©-ms¯‹…wZ M‡o Zzj‡Z, we`¨gvb I m¤¢ve¨ Askx`vi‡`i g‡a¨ 
Av¯’v RvMv‡Z Ges cwi‡k‡l `xN©‡gqv`x mvdj¨ I ¯’vwq‡Z¡ Ae`vb ivL‡Z cvwi|

WHAT IS THE CODE OF CONDUCT
Our business conduct is governed by a code of conduct set by Fakir Group, which includes Fakir Knitwears Ltd., Fakir Eco-Knitwears Ltd. & FKL Spinning Ltd. These commitments 
address key policy areas affecting Fakir Group and its affiliates, ensuring compliance with all relevant laws, regulations, and stakeholder expectations. It is fundamental that
everyone understands and takes responsibility for upholding this code of conduct. Our Group Policies contain information about our responsibilities & commitments, as well as 
our partners', so all involved parties know what's expected of them. While our Code establishes the minimal requirements, we are aware that our companies frequently go the 
extra mile to satisfy our clients, associates, vendors and the community. In addition to abiding by this code of conduct, we should all use our values as a guide to make the
ordinary extraordinary and provide the highest caliber of work for the Fakir Group Family. From 01 January 2025, Ths Version 01/2025 has been implemented.

OUR COMMITMENTS
Managing and overseeing the moral business practices of Fakir Group, all affiliated sister companies, and business partners are among the many duties assigned to our capable 
and effective HR, Admin, and Compliance departments. They have an obligation to make certain that sufficient and efficient protocols are in place for both financial & non-financial 
controls. Based on our legal obligations, regulatory requirements, major risks, and stakeholder expectations, this code of conduct specifies the precise policies and standard
processes that determine our baseline business standards and constitute a significant part of our  nternal controls architecture. 

In conclusion, Fakir Group’s code of conduct serves as the ethical compass guiding its actions, decisions, and relationships. It
reflects the organization's commitment to integrity, transparency, respect, and responsibility in all facets of its operations.
A well-crafted code of conduct  osters a positive work environment, enhances trust among stakeholders, and mitigates risks
associated with unethical behavior. However, a code of conduct is not merely a  ocument; its effectiveness hinges on active
implementation, enforcement, and regular review to ensure alignment with evolving ethical standards and organizational values. 
By  upholding the principles outlined in this code of conduct, we can cultivate a culture of integrity, inspire confidence in the exist-
ing & potential stakeholders, and ultimately contribute to the long-term success and sustainability.

1. Aspire to be the best:
Fakir Group is always committed to ensure its best because as one of the most successful and consistent garment exporters 
in Bangladesh, meeting and exceeding expectations is one of the main goals of Fakir Group and all its subsidiaries.

2. Complying with Law & Regulations:
Fakir Group operates in accordance with all local laws and regulations, as well as the specific standards of our respected
overseas clients, which apply to all of its factory units and valuable business partners.

3. Anti-Corruption & Bribery:
The Fakir Group firmly upholds honesty and integrity in all business interactions and transactions, ensuring compliance 
with the highest ethical standards. The organization maintains a strict zero-tolerance policy against any form of
corruption or bribery, reinforcing its commitment to ethical conduct. Bribery or corrupt practices involving Fakir Group, 
itssubsidiaries, or authorized business partners are categorically unacceptable and expressly forbidden, reflecting the 
company's dedication to maintaining trust and transparency.

4. Child Labor:
In compliance with international and local labor laws and the business policies of various buyers, no worker or child-like 
person under the age of 18 is employed. Child labor is completely prohibited.

5. Forced labor & Modern Slavery:
Violence, intimidation, and oppression are entirely forbidden. Labor is not obtained under fear of punishment or without pay 
or against one's will. Fakir Group does not encourage and prohibits any violation of human rights in the overall operations 
of the Group and all its affiliated entities, supply chain, or business partners.

6. Compensation & Benefit:
All wages and benefits are determined and provided in accordance with local labor laws. No employee shall be deprived of due 
wages and overtime (if any) or any legally entitled benefits.

7. Working Hour:
Employees are recruited in compliance with local regulations and receive comprehensive training on all relevant
employment-related policies, procedures, and areas upon hiring. Additionally, one day off (24 hours) is granted after every six 
consecutive working days within a week.

8. Health Safety & Awareness:
To ensure a clean, healthy, and secure workplace, protect employees from accidents, and promote well-being, compliance with 
all local and international Occupational Safety and Health regulations is mandatory at all times.

9. Discrimination:
Based on factors such as race, age, gender, ethnicity, religion, or physical characteristics, appointment or termination; fixing or 
enhancing compensation, rank or benefits are not decided or changed. Likewise, these factors do not impact medical or other 
work-related benefits or retirements.

10. Harassment & Abuse:
Every worker is given respect and dignity according to the quality of his work. Physical, emotional, psychological, sexual, or 
verbal harassment of any employee at work or for any other reason is entirely unacceptable and strictly prohibited.

11. Women Rights:
Equal employment opportunities are ensured for women. Also, women are not engaged in any kind of work which is harmful or 
dangerous to their health.

12. Quality Standards:
In order to ensure quality control and meet appropriate criteria, necessary policies are properly followed with all the relevant 
documents carefully preserved. To ensure the highest quality of the company's work and goods, specific quality control methods 
are implemented, all stakeholders are notified and concerns are resolved as they emerge.

13. Freedom of Association:
The overall activities are conducted with due respect to all domestic and international labor laws in the interest of workers' 
rights or collective bargaining on their behalf in any matter.

14. Welfare Management:
According to all applicable existing local and international law, there are sufficient medicines and necessary equipment for first 
aid, full time doctor support, emergency treatment facility, dinning arrangement, canteen and child care room etc. ensured for all 
workers.

15. Environment:
All environmental laws and regulations are followed in the operation of the factory. Specifically, every effort is made under close 
observation to guarantee that no production procedure poses a risk to the environment.

16. Drug Inhibition:
Fakir Group is always committed to providing assistance to anti-drug government agencies and organizations. There is a
constant vigil to enforce the anti-narcotics law and prevent any drug from accidentally entering the factory with any person or 
external product. If any such material is found inside, immediate action is taken as per local laws and regulations with assistance 
from law enforcement agencies if required.

17. Customs Compliance:
The Fakir Group and its affiliated companies conduct their business operations in full compliance with applicable customs
regulations. This adherence is particularly ensured in the storage and shipment of all manufactured goods and clothing items.

18. Risk Management:
The Fakir Group has created an effective, consistent & risk preventive management system for risk detection, assessment, and 
resolution. To uphold the framework, all company activities held by Fakir Group, business partners, and respected parts of the 
supply chain are covered by this risk management policy, which acts as the foundation for this strategy.

THE FAKIR GROUP CODE OF CONDUCT


